Lamb of God Lutheran Church
Church Ministry Council
Agenda – September 16, 2019
Call Meeting to Order
Opening Prayer/Devotion
Review/Approve Previous Meeting Minutes

Doug Janeway
Pastor Settle
Patti Hawkins

TAKE TEN
Group Discussion
•
How did you SEE God at work in your life?
•
What has God been teaching you in HIS WORD?
•
What kind of CONVERSATIONS are you having with non-believers?
•
What good can we DO around here?
•
How can we help you in PRAYER?
Standing Reports – Submitted in advance of CMC Meeting
Treasurer’s Report
Elder’s Report
Children’s Ministry Report
Youth Report
Music Ministry Report
Adult Education Report
Outreach Ministry Report
Fellowship Committee Report
Servanthood
Early Childhood Ministry
Facilities Report
Senior Pastor Report

Christina Knox
John Downey
Bethany Barnhart
Dan Knepper
Tom Hardt
Corey Smith
Anita Thiede
Dave Meeks
Adam Hengeveld
Cheryl Faulkner
Rick Pfeil
Pastor Rance Settle

Discussion/Updates
Budget Update

Christina Knox

Capital Campaign

Adam Hengeveld

Action Items – Submitted in advance of meeting or discussed at previous CMC
Alcohol Policy
President’s Report

Doug Janeway

Fall Elections
Closing Thoughts
Adjourn
Closing – Lord’s Prayer

All

Minutes of the Lamb of God Church Ministry Council Regular
Meeting – August 19, 2019
Members Present:
Doug Janeway, President
Mike Van Strien, Vice President
Tom Hardt, Chairman of Music Ministry
Adam Hengeveld, Chairman of Servanthood
Anita Thiede, Chairman of Outreach
Rick Pfeil, Chairman of Facilities
Cheryl Faulkner, Chairman of Early Childhood Ministry
Dave Meeks, Chairman of Fellowship
John Downey, Head Elder
Corey Smith, Chairman of Adult Education
Dan Knepper, Chairman of Youth Ministry
Christina Knox, Treasurer
Patti Hawkins, Secretary
Staff Members Present:
Jason Barnhart
Dawn Wendorf
Darcie Boughton
Guests Present:
Pastor Don Haven, Abundant Congregations
Cindy Haven
Brian Fruendt
Greg Johnson
Mark Goodson
Eleanor Duncan
Chris Hatton
Raquel Fehr
The meeting was called to order by Doug Janeway, President, at 7:00 pm.

Opening Prayer/Devotion – John Downey opened the meeting with a devotion.
Review/Approve Previous Month’s Minutes
The minutes for the June CMC meeting were presented.
Motion to approve minutes: Christina Knox
Second: Adam Hengeveld
THE MOTION CARRIED.

TAKE TEN
Doug led the CMC in a discussion about Joining Jesus on His Mission. Various members shared stories of their
experiences in the past month. We will be taking ten again next month.

Ministry Reports –
All ministry leaders submit reports prior to the meeting.
Christina presented financial statements for June (fiscal year end) stating that we ended up only $2K in the red for the
year as opposed to the $38K we expected. Also presented were July financials, which show that we are about $4,500
behind where we were budgeted to be for this first month of the fiscal year. Christina asked that ministry leaders keep a
closer eye on their budgets this fiscal year. She also announced that we received all of our approvals for the refinance.
We hope to have that closed by September.
Adam reminded everyone that Sept. 8 is the Ministry Fair. Anyone who wants a table should let Adam know ASAP. He
asked members to remind all the people that sit near them in church to come to the ministry fair.
Cheryl reported that the 18-month-old classroom has now been canceled and those students were moved to the 2-yearold class. We are nearly to the level where we were last year. Current enrollment is 113; last year was 118.
John Downey reported for Pastor Rance that he is turning the corner with his pain. September 4 will be the beginning of
the Wednesday morning Bible classes. Sept. 7 is the outreach volunteer conference. Sept. 8 is rally day as well as the
ministry fair. Sept. 11 6:30-8 begins confirmation/Common Ground. Sept. 29 is one combined 9 a.m. service. Also
Abundance Sunday. Oct 21-22 LOG hosts the Texas District Pastor Conference. Registration for the Holy Land trip ends
this month, but the Germany trip registration is ongoing.

Discussion/Updates
Capital Campaign – Pastor Haven distributed a handout to discuss the capital campaign. He introduced his wife,
Cindy, who assists him. He thanked Greg Johnson and Adam Hengeveld, who are co-chairs of the appeal. He also
thanked Doug and Mike for contacting people to obtain volunteers. The theme is “Freedom to ACT (Advancing Christ
Together)”. The Scripture verse: 1 Timothy 6:17-19: “Command those who are wealthy among you to set their hopes
on God…to be generous and ready to share, thus storing up treasury for themselves as a good foundation for the future.
Then they will know life that is truly life.” The worship team will select a couple of hymns to sing during the appeal.
There will also be a prayer developed by the Spiritual Life & Growth Team to be prayed to remind us of this process.
This appeal is for two purposes: (1) to reduce the amount of the debt; and (2) 2020 annual ministry budget. Think with
your ministry teams – if the mortgage payment were reduced to a third or less of what it is, what kind of ministry would
you like to see happen? People will be asked to make 2 commitments, one for the capital campaign and one for annual
giving. Pastor Haven said that in most capital campaigns congregations reach 1-1.5 times annual giving (occasionally as
high as 2 times).
Team leaders:
1. Appeal Leadership Team – Adam Hengeveld and Greg Johnson
2. Administrative Support Team – Raquel Fehr
3. Communication Team – Shelly Rover

4.
5.
6.
7.
8.
9.
10.

Early gift team – Chris Hatton and Scott Egger
Spiritual Life & Growth Team – not filled yet
Hospitality & Special Events Team – Brian Fruendt and Dave Meeks
Kids’ Korner Team – Bethany, Cheryl, Dan – and Hannah and Brandy
Appeal Worship Team – Stephanie Poyner
Invitation Team – Eleanor Duncan
Generosity for Annual Giving Team – Adam

In October we will have at least 3 mission rallies, which are to discuss the appeal, and there will be food there. Later
leaders will be asked to gather and have a banquet and make their pledges prior to congregational pledging. Abundant
Sunday will have a celebration after the service, which will also include food.

Building Use Policy (Alcohol) – Dave Meeks presented a proposed new alcohol policy for Lamb of God. (See
attached.) The current policy that Dave presented says that no alcohol is permitted at any time anywhere on the
campus of Lamb of God Lutheran Church. According to Dave, by the letter of that policy, we violate it every Sunday
during Communion. Mike pointed out that the original policy was amended to allow consumption of wine during
worship services during Communion. There followed discussion pro and con. The proposal will be tweaked and represented for voting.

Action Items –
Updated Job Descriptions – As a result of Gail’s upcoming retirement, there has been reshuffling of job duties.
New job descriptions have been prepared for these positions: Administrative Assistant of the Congregation;
Director of Facility Systems; Office Administrator; Director of Marketing & Communications
Tom moved adoption of the job descriptions; Dave Meeks seconded.
Discussion followed regarding separation of duties, regarding the number of staff people reporting to the
pastor, number of hours being defined in the policy, and other items.
Motion to extend the meeting for 5 minutes from 9:14 – Dan Knepper, Dave Meeks second, motion carried.
Bank Account Authorization for Darcie Boughton – Christina Knox presented the Motion that Gail T.
DeBenedictis be removed from the LOG bank accounts at American National Bank . . . and that Darcie
Boughton be added. Doug pointed out that Mike Van Strien was not included on the signature card because
he had not yet been installed as VP, so the resolution will be modified to add him as well.
Motion carried.

President’s Report –
CLOSING THOUGHTS – Doug stated that we will be having elections again in November, so if you are eligible for reelection, please consider running again.

Motion to adjourn – Tom Hardt
Second – Dave Meeks
THE MOTION CARRIED.

The meeting adjourned at 9:19.

Respectfully submitted,
Patti Hawkins, Secretary

Lamb of God Lutheran Church

Practices Manual

Administrative Assistant to the Congregation (Part-time)
PURPOSE
The primary purpose of the Administrative Assistant to the Congregation (Part-time) is
to further the mission of Lamb of God Lutheran Church (Loving, Outreaching, Growing,
Together in Christ) through the timely and efficient administration of assigned office
duties. This position constitutes a part-time, hourly-paid employee of the Congregation,
is open to all qualified applicants and is a direct report of the Senior Pastor.
POLICY
In general, the Administrative Assistant shall work under the supervision of the Senior
Pastor and shall provide support to the staff by overseeing the various clerical,
secretarial and administrative functions outlined in this job description.
EVALUATION AND REPORTING
1. The Administrative Assistant to the Congregation shall serve as a direct report to
the Senior Pastor.
2. Vacation time shall be set by the staff vacation policy.
Specifically, the Administrative Assistant shall:
1. Receive visitors and phone calls to the office, ascertaining the nature of requests
and directing callers to appropriate staff, or personally providing the information
desired when routine matters of the office are involved.
2. Produce the worship bulletin and announcements weekly.
a. Bulletin and announcements produced electronically
b. Work with Pastor and Director of Music for input/review
c. Print bulletins
d. Collect bulletins for recycle
3. Produce funeral, baptismal, confirmation and all special services bulletins.
4. Prepare copies of office and church documents when needed.
a. Quarterly – Print Children’s Bulletins
5. Assist with mailing and communication projects.
a. Mail Birthday/Anniversary cards
b. Distribute mail and packages
6. Assist with preparing and coordinating for baptisms.
a. Produce certificate – get information from baptismal binder
b. Prepare a Children’s Bible to be presented on day of baptism
7. Run routine reports from the Church Windows database

a. Church Directory, Attendance Worksheets, Birthday/Anniversary, Lutheran
Witness, ad hoc
8. Provide administrative support to the Pastors.
9. Provide Administrative support for Ministries such as Confirmation, Mission Trips
and other ministry functions.
10. Provide Support to Marketing Director regarding Church Events:
Registration
Payment
Name Tags
11. Maintain office workroom area and information desk.
12. Perform other tasks as may be assigned by the Senior Pastor.
QUALIFICATIONS
The Administrative Assistant to the Congregation (Part-time) shall be an individual who
is proficient in the following:
1. Pleasant phone voice; friendly attitude for assisting congregation/visitors
2. Excellent administrative and organizational skills
3. High level of proficiency of Microsoft Office applications
a. Adobe Software is a plus
4. General knowledge of database management
5. Accurate proof reading ability
6. Ability to manage tasks from multiple sources, prioritizing according to
importance
EVALUATION AND REPORTING
1. The Administrative Assistant to the Congregation (Part-time) shall serve as a
direct report of the Senior Pastor.
2. The Senior Pastor shall conduct an annual performance evaluation of the
Administrative Assistant to the Congregation (Part-time) and shall issue a brief
summary of that evaluation to the President of the Congregation.
3. Vacation time shall be set by the staff vacation policy.
COUNSEL
Questions about this position should be referred to the Congregation President and the
CMC.
Adopted by CMC 19 August 2019

Lamb of God Lutheran Church

Practices Manual

Director of Facilities Systems
PURPOSE
To define the responsibilities of Lamb of God's Director of Facilities Systems. The
basic objectives of this office are to provide competent day-to-day management of
the Lamb of God church building, facilities, equipment and grounds. This position is
also responsible for the operation and management of the multi-media equipment at
all church functions and events. This position constitutes a full-time, salary-paid
employee of the Congregation, is open to all qualified applicants and is a direct
report of the Senior Pastor.
POLICY
In general, this Office shall maintain a close working relationship and partnership
with the Senior Pastor and Office Administrator. The Director of Facilities Systems
shall work closely with the Chairman of Facilities and receive certain policy guidance
from the Ministry Team as described elsewhere in this Manual. Also, the Director of
Facilities Systems shall maintain a simplified record of activities, as well as notes, to
pass on to successors to use as a guideline that may be helpful in carrying out the
responsibilities of this Office.
Specifically, this Office shall:
Audio Video:
1. Research, compile and present, as needed any future multimedia goals to
Senior Pastor and Ministry Staff.
2. Provide information and assistance needed by the Ministry Staff, the
Congregation and building users in the usage of multimedia and facilities for
Lamb of God Lutheran Church and its various ministries.
3. Run and Organize all multimedia for church services.
4. Support the Ministry Staff and Congregation with all multimedia needs for
special events and projects.
5. Record and Edit sermon recordings and readings to be posted online.
6. Record and Edit sermon videos to be posted online.
7. Update all digital signage and directions for the atrium area screen.
8. Maintain multimedia equipment (ex: cables, lights, projectors), including all
organization, inventorying and labeling for church and community access.
9. Setup any audio or video needs for Bible study classes throughout the week.
10. Serve as liaison for all outside audio/video vendors and services.
11. All these tasks shall be carried out in conjunction with and under the
supervision of the Senior Pastor.

Administration of Facilities
1. Primary On-call for fire and security monitoring notification in case of an
alarm from the fire alarm system and the magnetic door lock system.
2. Oversees the HVAC and door lock schedules for completeness and accuracy.
Coordinate program schedules in the system for door locks and HVAC
according to the room use calendar maintained by the church office.
3. Manage Church calendar of Events in conjunction with Administrative
Assistant to Congregation, Director of Marketing and Office Administrator.
4. Serve as Event Host for outside groups when others are not available.
5. Develop and maintain a schedule of maintenance and upkeep for properly
maintaining the Lamb of God facilities, together with annual
recommendations for budgeting needs to properly maintain the facilities.
Information Systems Management
1. In conjunction with Office Administrator, manage Information Systems of the
congregation’s computer systems.
Other Support Functions
1. Contact liaison for the Board of Fellowship
2. As assigned and as technology and facility needs change.
Adopted by CMC 19 August 2019

Lamb of God Lutheran Church

Practices Manual

Marketing and Communication
PURPOSE
The primary purpose of the Marketing and Communication position is to further the
mission of Lamb of God Lutheran Church (Loving, Outreaching, Growing, Together in
Christ). This position constitutes a full-time, paid employee of the Congregation, is open
to all qualified applicants and is a direct report of the Senior Pastor.
Marketing & Communication will be responsible for creating, maintaining and executing
communications, campaigns and events to increase internal/external awareness
(congregation/community) and involvement in various areas including, but not limited
to, worship and congregational events, on-going ministries and related activities,
servanthood opportunities, special campaigns and leadership planning. This position
requires an individual with education, experience and working knowledge in Marketing
and/or Communications. In addition, this position requires proficient writing skills and
experience in the execution of various communication/marketing strategies including
content and leveraging multiple traditional and digital communication channels.
POLICY
In general, the Director of Marketing and Communication shall work under the
supervision of the Senior Pastor
Specifically, the Director of Marketing and Communication shall:
1.

2.
3.
4.
5.
6.

Work with the Senior Pastor and other Ministry Leaders to develop and execute
an effective communication plan (including direct and online communications
channels) to ensure full awareness within the congregation and community of all
key messaging, activities and events, needs and all other relevant information.
Develop and deliver special campaigns that support evolving needs of the
church, congregation and various ministries.
Work with ministry leaders to define any specific or special communication
needs, and ensure alignment on content and timing of communication delivery.
Develop all appropriate graphics to ensure alignment with associated content,
and that all communications and marketing campaigns/materials fully support
leadership and ministry messaging and strategies.
Analyze and interpret the effectiveness and pain points of all communications to
drive future content, messaging and delivery channel decisions for leadership
and ministries.
Write and develop, with the input from leadership and ministry leaders regular
cadence communications, including copy and graphics.

7.

Assist with planning, production, and execution of communication and marketing
of church and community events, including weekly services.
8. Coordinate and track all communication/marketing related tasks and ensure all
pertinent information is communicated to all leadership team members.
9. Track and analyze data to form insights and produce best practices for
communications and marketing efforts.
10. Develop presentations in support of the effective communication of campaigns,
decisions and planning.
11. Develop online communication/marketing plan for use of website and social
media to increase both congregational and community awareness and
engagement.
12. Develop and publish social media posts across multiple digital platforms,
including the use of marketing automation tools and strategies.
EVALUATION AND REPORTING
1. The Director of Marketing and Communication shall serve as a direct report to
the Senior Pastor.
2. The Senior Pastor shall conduct an annual performance evaluation of the Director
of Marketing and Communication and shall issue a brief summary of that
evaluation to the President of the Congregation.
3. Vacation time shall be set by the staff vacation policy.
QUALIFICATIONS
Bachelor’s Degree in Marketing and/or Communications from an accredited college or
university, and 5+ years of marketing/communications experience
To perform this job successfully, an individual must be able to perform each essential
duty satisfactorily. The requirements listed below are representative of the knowledge,
skill and/or ability required.
 Intermediate to advanced knowledge of communication and marketing platforms
and resources.
 Fluency in marketing automation platforms including working knowledge of social
media tools such as Hootsuite or Sprout.
 Working knowledge of social media platforms.
 Experience with communications analytics such as Constant Contact and Google
Analytics.
 Strong working knowledge (advanced) of graphic and publication software
platforms such as Adobe Acrobat Pro, Photoshop, InDesign and Illustrator, as
well as Microsoft Office Publisher.
 Ability to design and code in HTML for responsive emails and corresponding
landing pages (CSS a plus).
 Ability to project manage/prioritize multiple projects simultaneously.







Excellent problem-solving skills; and demonstrates ability to use creative
alternatives.
Fluency in all Microsoft Office applications.
Proficiency with Adobe Creative Suite of applications.
Excellent writing skills.
Strong ethical practices.

COUNSEL
Questions about this position should be referred to the Congregation President and the
CMC.
Update 19 August 2019

Lamb of God Lutheran Church
Office Administrator
PURPOSE
To define the responsibilities of Lamb of God's Office Administrator. The basic
objectives of this office are to provide competent day-to-day management and
conduct of the routine accounting, bookkeeping, personnel records management,
record keeping, and other assigned business operations of the Church. This position
constitutes a part-time, salary-paid employee of the Congregation, is open to all
qualified applicants and is a direct report of the Senior Pastor.
POLICY
In general, this Office shall maintain a close working relationship and partnership
with the Treasurer and the Financial Secretary. The two stated officers shall assist
the Senior Pastor in supervising the work of the Office Administrator in their
respective areas of ministry. The Office Administrator shall receive certain policy
guidance from each of these Offices as described elsewhere in this Manual. Also, the
Office Administrator shall maintain a simplified record of activities, as well as notes,
to pass on to successors to use as a guideline that may be helpful in carrying out
the responsibilities of this Office.
EVALUATION AND REPORTING
1. The Office Administrator shall serve as a direct report to the Senior Pastor.
2. The Senior Pastor shall conduct an annual performance evaluation of the Office
Administrator and shall issue a brief summary of that evaluation to the President
of the Congregation.
3. Vacation time shall be set by the staff vacation policy.
Specifically, this Office shall:
Accounting/Bookkeeping
1. Maintain all fund accounts, sub-accounts, bank statements/reconciliation and
end of month reporting as well as monthly and end of year closeout.
2. Disburse payments to suppliers in accord with supporting documentation or
invoices as approved by the Treasurer under approval guidelines prepared by
the CMC and written in detail for the specific guidance of the Office
Administrator.
3. Maintain Vendor account roster to include entering new vendors, deleting
outdated material, and insuring that checks paid are properly allocated to
budget accounts.
4. Research, compile and present in an understandable format, on a semiannual basis for presentation at the Voter's Assembly Meetings by the

Treasurer, the current fiscal status of the church with comparison to budget
projections.
5. Produce monthly reports, in conjunction with Treasurer, for presentation at
CMC meetings.
6. Provide information and assistance needed by the Treasurer, the Ministry
Staff and the CMC in the production of a proposed budget for Lamb of God
Lutheran Church and its various ministries.
7. All these tasks shall be carried out in conjunction with and under the
supervision of the Treasurer, working together with the Senior Pastor.
Member Management
1. Member contributions maintained in the database and annual mailing of
statements.
2. Supportive role in conjunction with Admin Assistant on the following:
a. Assist with maintenance of schedules for baptisms.
i. Maintain the Baptismal Binder
ii. Contact parents for information need for certificate
iii. Update Church Windows and Pastor Report
iv. Notify Administrative Secretary Assistant so they can provide
Bible
b. Utilize and maintain the church database of members and visitors.
i. Visitor’s Report
ii. Attendance Entry of classes
iii. Address/phone/email updates
iv. New Member and transfer member management
v. Update Elder assignments and changes from the Elders
vi. Reports – Elder, Lutheran Witness, LCMS statistics, ad hoc
Administration of Records and Financial Issues
1. Maintains a lockable, fire-proof file cabinet as a safe for security of essential
records, and for checks and cash kept overnight;
2. Maintains a shredder so that sensitive personnel and fiscal data are not
thrown out as regular trash when such data are no longer needed;
Personnel Records Management
1) Manage the health, welfare and benefits program for Lamb of God paid
personnel to include both the church staff and ECM staff. Must interact
with Worker Benefits Plans-LCMS to insure proper handling of these
accounts and to insure premiums are paid on time.
2) Maintains personnel records to insure proper documentation is present and
that all information of a personal nature is kept confidential in accordance
with applicable Privacy Act requirements.
3) Maintains payroll accounts for paid and contract employees, and issues the
budgeted and pre-approved payroll checks.

4)

5)
6)
7)
8)

Assures that time sheets for temporary employees, under contract through
an agency, are correctly and properly completed and submitted; and that
any overtime hours have been properly scheduled and approved by the
CMC.
Calculates and ensures timely payment via electronic funds transfer of
Federal withholding and FICA taxes; does quarterly and end of year tax
reports.
In all cases, assures that proper recording and procedures are followed in
accordance with appropriate laws when termination of an employee is
determined to be necessary.
All these tasks shall be carried out in conjunction with and under the
supervision of the Senior Pastor.
Maintenance of Procedures and Policies Manual
a. Annually review and recommend changes and updates of the procedures
to the Vice President.
b. Schedule annual adoption of Policies and Procedures in November each
year to ensure remains current.

Other Support Functions
1. Equipment, including office machines such as copiers, and audio-video
equipment, shall be budgeted for by the appropriate Department of Ministry
Chair or the Treasurer. The Office Administrator shall make recommendations
to the appropriate Department of Ministry Chair and the Treasurer regarding
budgeting maintenance service contracts, and shall assure that all such
equipment is kept in good operating condition.
2. Ordering of supplies including office supplies and staff needs, book store,
Bible studies, retreats, conferences etc.
Adopted by CMC 19 August 2019

LAMB OF GOD LUTHERAN CHURCH

Children’s Ministry
CMC September UPDATE

COMPLETED
• Summer Sunday School is complete. The new school year has began on September 15th, we
had a great turn out!
• Family Ministry Calendar published.

UPCOMING EVENTS
• Working to hire open position in Childcare for Early Service.
• Developing a 2019-2020 Family Ministry Verse
• Family Room (Cry Room) makeover (Fall/Spring of the 2019-2020 school year)
o Address Seating
o Window Panes Fogging
• Need Sunday school teachers for the spring semester of 2019-2020 School year.
• Planning Family focused events to create fellowship opportunities, kick-off event is September
29th at the Highland Village Splash Pad.
• LOG Jam program will merge with Children’s Choir on Sunday afternoons, it will not take place
on Wednesday.
• Hannah returns from maternity leave on Monday, September 16th.

Early Childhood Ministry Report
September 2019



North Texas Giving Day is coming up! We are raising money to renovate our Outdoor Education space!
Help us by donating a gift today: https://www.northtexasgivingday.org/lamb-of-god-preschool
Continuing to Register and Tour for 2019-2020 school year 😊😊

 2019-2020: 30 Years of Preschool Ministry

We are in the beginning stages of planning to celebrate our 30 years of ministry
Would love to tie in with 50-year Anniversary of LOG
March 1st, 2020: PRESCHOOL BIRTHDAY PARTY!
 Following 10:30am worship
 Food, Games, Fun
 Mark your calendars to celebrate with us!
We had great Staff Orientation & Parent Orientations. Meet the Teacher was a lot of fun and the classrooms are
buzzing with energy, laughter and learning again! 😊😊
Our first 2 weeks of school have been great! We are growing in our relationships with the staff, students and
parents!
o
o
o






Please join us in praying for our school ministry, staff, students and families.

2019-2020 Enrollment: 122
UPCOMING DATES: We would love to have you join us!
September 5- Popcorn with Pastor Settle!
September 5- MOPS KICKOFF!
September 8- ECM Staff Installation& Worship Service at 10:30am
September 9 & 10- Chapel, Spanish, Music, Motor Lab begin this week
September 10 & 11- Hearing & Vision Screening
September 11- Preschool Staff Meeting
September 17 & 18- Nurse Visit

September 19- North Texas Giving Day (Schedule your gift today!)

September 19- MOPS
September 25 & 26- Popsicles on the Playground 12:30pm & 2:00pm

Fellowship Report for September 2019

Our goal is demonstrating Christ’s love through fellowship and hospitality, to provide a welcome
environment for our members and the community to gather, supporting the ministry of Lamb of God
Lutheran Church.
2019 Third Quarter Updates
•

Big Band event, Saturday, September 28 - 6:30-9:30 (Fellowship event)
ο Blake and Carla Horton, subcommittee chairs and Mark Goodson
ο Featuring Swing Band music
ο Swing Dance lessons
ο Tickets $5 – music, dancing, appetizers and punch

Advised committee CMC’s discussion concerning the proposed amendment to Lamb of God’s Alcohol
use Practice. Advised CMC will vote during the September CMC meeting.
• Preparation for displays and handouts for Mission Fair September 8
• October 27, Sunday TRUNK OR TREAT
ο Shortened hours, 5:30-7p (school night)
ο Invitations to provide good turnout for the event
ο Planning Trunk or Treat car line, decorations, some games and snacks
4th Quarter 2019 Planning
-

Advent Ministry sponsored midweek meals, supplemented by members
New Year’s Eve event?

Upcoming Events
• May 30-31 ‘2020 Fifty Year’ Anniversary
Next Fellowship Committee meeting – October 2, 6:30pm

Music Ministry Report
September 2019
1. The Common Ground Youth Band held the fall jam session on
Sept. 4. We have added three new members. We are hoping for
two more members this week.
2. On Sunday, September 15, Children’s Choir and Chimes, Youth
Choir, Youth Handbells, and the LOG Orchestra will begin
rehearsals.
3. On Sunday, September 29 for the Capital Campaign Kick-off, the
Children’s Choir, Chime Choir, Youth Choir, Youth Handbells,
Orchestra, Youth Praise Band, and Chancel Choir will serve in
worship. We will be using combined pieces to show that the
church is an intergenerational worshipping community.
Stephanie Poyner
Director of Parish Music

Outreach Report
September 16, 2019
• Newsletters received and posted to LOG website
• Volunteer conference held September 7, 2019 at LOG.
Presenting Partners were:
Journey to Dream

Grace Like Rain

UpBring

Young Lives

Communities in Schools

CCA

Way Alliance
Registered participants were 65
• Leadership team met September 11, 2019

Facilities Report to CMC
September 16, 2019
1. Ideal Impact conducted a free energy audit/analysis and report for our building, systems,
and energy bills. Ideal concluded they cannot save us a dime on energy. They found us
to be very efficient and under their average goal for money per square foot spent on
energy annually. Great job Jason!
2. City contractors will start Monday 09.16 on new sewer line through the easement granted
this summer. They will be clearing trees and overhead branches as necessary between
the shed and 1171. The entire project will last approximately 1 year, but the work
along/adjacent to our property (especially the garden) will not take as long. We will
receive notifications before such work is done. The corrections to our parking lot
drainage which Doug negotiated with the easement will be done near the end of the
project timeline. The City will stay in contact with Facilities throughout.
3. The Landscape Committee/Team will be doing some seasonal plant remove/replace and
maintenance in October, also applying pre-emergent weed control across the grounds on
or about October 5.
4. The Security Team will be holding meetings and special training throughout the
upcoming months.
5. Several new State laws took effect on September 1st. In particular interest to Lamb of
God, SB 535 legalizes concealed carry in churches by Licensed to Carry holders. The
text of the printed on cards, available in the Ushers Closet, provides sufficient notice to
someone open carrying on church property, and is therefore in compliance with the 2017
State Attorney General opinion, PC 30.07 and SB 535.
The current Policy does not need to be modified.
A narrative and weblinks with more information are attached.

SB 535 would clarify that handgun license holders are allowed to legally carry handguns in
churches, synagogues, and other places of worship in certain circumstances and that places of
worship have the discretion to allow or ban handguns on their premises, addressing concerns that
current law is confusing to license holders.
Under current law, if a place of worship decides to prohibit the concealed or open carrying of
handguns on its premises, it may provide notice under Penal Code secs. 30.06 or 30.07, which
would make it an offense for a license holder to carry a handgun on those premises. If a place of
worship does not provide notice, a license holder is allowed to carry a handgun on its premises.
The bill would conform to a 2017 attorney general opinion that stated, "Unless a
church provides effective oral or written notice prohibiting the carrying of handguns on its
property, a license holder may carry a handgun onto the premises of church property as the law
allows.
SB 535 would not expand gun rights or expressly allow handgun license holders to carry
handguns onto the premises of places of worship. The bill simply would treat places of worship
the same under the law as other private property with regard to the offense of a license holder
carrying a handgun on premises without effective consent. Under the bill, places of worship
would continue to have the ability to decide whether to allow or ban handguns by choosing
whether or not to post notice."

https://www.tsrapac.com/billfilingupdates/
https://www.dallasnews.com/news/2019/08/09/what-are-the-gun-laws-in-texas-and-what-schanging-sept-1/

Elder’s Report to CMC
Sep 14, 2019
Submitted by John Downey

The Elders discussed the following items during our monthly Elder Meeting
1.
2.
3.
4.
5.

Mentoring our Confirmands
Local Missions Weekend update
Member care updates
Volunteer Conference / Ministry Fair
Sun, Sept 29th – ONE Combined 9am Service / Welcome any new members / Abundance
Sunday
6. Stewardship campaign theme will be "Freedom to ACT (Advancing Christ Together)"

Servanthood Ministry Report – September 2019
Submitted by Adam Hengeveld
•   Successful Ministry Fair – more than 24 groups represented
o   Thanks to providers of door prizes – Holy Cow Smokers, Bookstore,
Thrivent, and Rev. Walt Waiser!
o   MANY thanks to Blake and Carla Horton, Jason Barnhart, and everyone
who helped and participated.
•   September 29 – New Member Reception and Campaign Kickoff
o   Purchasing real carnations instead of using fakes
•   Hoping to pull together Servanthood committee to talk gathering time and
talents, year plans, and annual pledges. Servanthood committee includes Blake
and Carla Horton and Terri Erickson. 2-3 more members needed!

Youth Ministry Update – September 2019
 Youth Board Meeting held 8/25
o Calendar for 2019-2020 solidified and posted
o Reviewed plans for Fundraising, Mission Trips, Youth Events. Student Leadership
 Common Ground / Confirmation Parent Meeting / Kick-off – 9/11
o Well attended
o New volunteers interested in getting involved with Youth Ministry
 Update on Youth DCE Intern

